OPNAV INSTRUCTION 1160.6A

From: Chief of Naval Operations

To: All Ships and Stations (less Marine Corps
field addressees not having Navy personnel
attached)

Subl: ENLISTED BONUS AND SPECIAL DUTY

ASSIGNMENT PAY PROGRAMS

Ref: (a) DODINST 1304.22 of 7 Aug 1985
{NOTAL)
(b) DODDIR 1304.21 of 2 Aug 1985 (NOTAL)
(c) SECNAVINST 1160.1
(d) DODPM
(e) MILPERSMAN
{i PAYPERSMAN, NAVSC-P3050
(g) Diarv Message Reporting System User's
Manual
(h) SDS Procedures Manual, NAVSO-P3069
() SECNAVINST 7220.38E
Encl: (1) Samnle EB Page 13 Entries
(2) Sample Format SRB Work Sheet
(3) Example SRB Authorization Request
(4) Sample SRB Page 13 Entries
{5) Basic Pay Tabies

1. Purpose. To revise instructions for administering the
Enlisted Bonus and Special Duty Assignment Pay
Programs.

A\VINST 1160.6

3. Background. Authority for the Enlisted Bonus and
Special Duty Assignment Pay (SDAP) programs is pro-

vided Dy references \d) and \u; Navy pum.y and Pproce-
dure guidelines are provided in reference (c). The Enlisted
Bonus program consists of the Enlistment Bonus (EB)
and the Selective Reenlistment Bonus (SRB).

4. Enlistiment. Bonus (EB) Program. EB is designed o
increase the number of enlistments into hard to fill

ratings. The amount of EB and eligible ratings are an-
nounced by the annual OPNAVNOTE 1130, subject:
Enlistment Bonus. EB quotas are managed by Com-

malmel', Navy ncuuxung Command \buuc-aa )
a. Eligibliity Criteria

(1) High school graduate (including satisfactory
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ment or Home Study high school course) classified as

Mental Category Group I, II, or III, and otherwise meet
all requirements for the designated rating/skill.
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(DEP) for another military service, However, members
enrolled in the Navy DEP who, while in DEP, volunteer
for an EB rating, or an EB rating with a higher bonus
amount, are eligible for the EB provided all other
eligibiiity requiremenis are mei.

(3) Enlist or extend the initial period of enlistment
in the regular Navy (USN) or Naval Reserve (USNR-R)
(in the case of members in the DEP) in a rating listed in
the annuai OPNAVNOTE 1130, subjeci: Enlistment

Ranne
=0Onus.

(a) At active duty enlistment or while in recruit
training, members enlisting or enrolling in other than a 6
year obiigor program musi sign an Agreement {0 Exiend
Enlictmaont A\IDEDQ Imn/“)l\ fnr a pnnnd of at leact

+ NI
Enlistment (NAVTE
12 months. Members who agree to extend for 12 or more
months as required by other programs, need not execute a
separate EB extension.

Nava! Reserve me v ha ot on active llntu
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(including those in DEP) may enlist for EB in the regular
Navy provided they have not received or currently are en-

titled to SRB.

{c) Prior service members must enlist in
paverade E-3 or below if establishing eligibility for an EB
via guaranteed Class ‘“A’’ school.

(d) Prior service members who have either
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currently entitled to SRB, are not eligible.

(4) Successfully complete the required course of in-
struction (normally Class ‘‘A’’ school, Nuclear Power
School, and prototype training for nuciear field mem-
hneo)l ~Aanmtiniia i tha measeramm and ha Aacionatad in tha
Wla’, LULLULIUG 111 LUV P1UELAlLlly aliud UL uLdigiiatvu 1u wue
guaranteed rating or skill.

b. Method of Payment. EB will be paid as specified
in Part 1, Chapter 9, Section A of reference (d). For EBs
wvantae thaw CENANN tha fir allon road
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(1) The Training Command will pay the bonus to
non-prior service enlistees upon successful completion of
Class ‘“A”’ school with sufficient academic standing to
continue in the skiii for which eniisted, and achievement

of rohnu d-curnnhnn
SISnauCI.

(2) Nuclear field members will be paid EB upon
successful completion of nuclear prototype training and
assignment of the appropriate 335X or 338X NEC.
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(3) Members not requiring Ciass ‘‘A’’ school are
entitled to the bonus upon achievement of

tion. Payment will be made no earlier than 30 days after
arrival at the first permanent duty station.

deciona.

rating
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c. Maintenance and Termination

(1) Members who fail to complete basic qualifica-
tions for the EB, including failure to graduate from re-
quired school(s), and who do not continue in the skill for
which enlisted, will have the EB option nullified. Partial

payment of EB is not authorized.

(2) EB entitlement is the amount in effect at enlist-
ment (including enlistment in DEP or at time of entry in-

to a bonus eugwlc raung while in DEP ).

(3) Continued entitlement to EB requires the
member to maintain qualification in the skill for the en-
tire enlistment for which the bonus was paid. Pro-rata

e s ol TN o moceiiima Foe maneeaba who~ £ail ¢

recoupment O1 EB is Icquucu 1017 meémocrs wno iai1 to
maintain gquali fication

(4) EB recipients are expected to serve in the skill
for which the bonus was paid Requests for rating conver-
sion during the term of the EB contract will not normally
be approved. Conversion request may be submitted for
consideration when within 6 months of expiration of ac-
tive obligated service (EAOS) of the term for which the
bonus was paid, for conversion within 3 months of

B ANCQ
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(5) Members paid EB who are discharged and im-
mediately reenlist prior to completion of the term of serv-
ice for which the EB was paid are not subject to

ICLU upulclu

d. Administrative Procedures. At recruitment or
while in recruit training, all members enlisting or enrolling

MATAT A ‘y

in EB Cuglble ratmgs as listed in the annual OPNA
NOTE 1120

NOTE 1130, cuhiact: Enlictment Ronus. must be coun-
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seled regarding the EB option (including any additional

service obligation). Recruits who did not opt for an EB at
enlistment but are offered an EB while in recruit training,

nf\\ .\v A TIRATY DOODOANRL ATRAD/N A0

must first receive COMNAVMILPERSCOM (NMPC-482)

authgorization for the ER,

autagrnzation 1 Lk

(1) Members volunteering for the EB option must,
at time of enlistment (including enllstment in DEP) or
while in recruit training, have record e

1
specified in enclosure (1) as appropriate.

(2) Members extending enlistments to establish
eligibility for EB will, at active duty enlistment or whiie

IS PP S P Lacva tha fallauing gtatamant antarad

in recruit training, have the following statement entered in
Block 12 of the Agreement to Extend Enlistment

[ ]

(NAVPERS 1070/621): “To establish eligibility for the
Enlistment Bonus as specified in OPNAVINST 1160.6A.”
EB ecligible members with a total obligation of at least 5

years required as a result of other program obligations,
need not have this statement entered on their NAVPERS

VG 1 V76 ) R .

1U/0/0241 1Oorm.

(3) Eligible members who are in a bonus eligible
skill but decline the EB option must, at time of active
duty enlistment, have a record entry made as shown on

= masa ~AF anasl~
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the last page O1 encCiosure (i)
e. EB Recoupment

(1) Pro-rata recoupment of an EB is required when

a recipient eithe
fails to either complete the obligated period of service or
maintain qualification in the skill for which the EB was
paid. Part 1, Chapter 9, Section D of reference (d)

appiies.

vf misconduct

r unlintarilv ar f,
T voiuntariy or ior reasons

{2) An EB will not be recouned due to ap

18]
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to commlssxoned officer status or acceptance to a
procurement program.

5. Selective Reeniistment Bonus (SRB) P

CDD 3o o tha af r

SRB is used to increase the number of reenlistments

in
tmenis in

ratings and Navy Enlisted Classification (NEC) codes hav-
ing insufficient retention. Reviews are conducted at least
every 6 months to determine which ratings/NECs will be
authorized SRB. Award levels are reduced or eliminated
as retention improves in a rating/NEC to make SRB
funds available for other ratings/NECs. Changes to the
list of SRB eligible ratings/NECs and respective award
levels are announced by NAVOP message which is nor-
mally reieased 30 days prior to the effective date of the
change.

a. General Eligibility Criteria. Members must:

(1) Have completed at least 21 continuous months
(excluding active duty for training (ACDUTRA)) but not

ore tua 1 14 years of active Naval service. The 21
o

d not have been completed immediately prior

(2) Be eligible to reenlist or extend for 3 or more

years in the regular Navy (USN not USNR) as specified in
nt for less

af,
reference {¢). NOTE: Extension of enlistment for less

than 3 years (e.g., for minimum obligated service (OBLI-
SERV) for Department of Defense (DoD) area tour,
advancement, etc.) can impact future SRB eligibility, and
commanding officers should counsel members in this
recard. Article 1050150.5¢ of reference (e) contains the re-

ICgalG. Aiulsl iVoviov.o0 TCICICIILC &y LOIRall 1I¢ ]

quired service record entry.
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Not be entitled to or have not been paid read-
severance, Or separation pay.

(5) Receive authorization from COMNAYV-
ERSCOM (NMPC-483) prior to reenlisting/exten-
sion becoming operative for SRB.

[
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b. Speciiic Eligibility Criteria for Active Duty ¢. Specific Eligibility Criterla for Members with
Members. In addition to the general criteria, you must Broken-Service. For SRB purposes, a member who
reenlists more than 24 hours after discharge or release

)

not payable for a reenlistment in a regular component
following discharge from a reserve component during or
at completion of ACDUTRA.

2

3
,/

M ta.ry Personnel Command (COMNAVMILPERSCOM)
for Selective Conversion and Retention (SCORE)/Lateral
Conversion to a SRB eligible rating.

from active duty (RAD) will be considered a Navy veteran
(NAVET) with broken-service. The 24 hour period begins
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Be on active duty except ACDUTRA. SRB is

U
s will accept a prospective reenlistee reentering
active duty with a break in active service greater than 24
hours only when presented with the original DD 214N,
Certificate of Release or Discharge from Active Duty, or

n wame~nds writh
a reproduction with a certified true copy stamp and im-

printed with the appropriate Federal Government authen-
ticating seal. This form will be used as the principal
source document in determining broken-service SRB
eligibility. In addition to the general criteria, you must:

Be a petty officer or E-3 designated striker.

ann

Be qualmea for, and servmg in a SRB
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(1) Be a petty officer (designated strikers are not

eligibie for broken-service SRB) in an SRB eiigibie

(4) Receive prior approval from COMNAVMIL- rating/NEC.
PERSCOM (NMPC-483) prior to executing (signing) a (2) Have less than a 4-year break in active duty.
SRB qualifying extension.
d. Zone Eligibility Criteria
R
8) A B C D E F
L
E
Zone You must have | But not more Years of total active military serv- | Must equai | Years of
completed than ice (note 5) on the date of reen- at least total active
(note 1) listment or operative date of service
qualifying extension, and the re-
1 A 21 months 6 enlistment or extention plus the 6
(note 2) (note 3) prior active service
2 B 6 year 10 10
(note 4)
3 C 10 years 14 i4
NOTES: 1. You may receive only one Zone ‘‘A,”’ one Zone ‘‘B,” and one Zone ‘‘C’’ bonus during a career.

2

2. Cantin

nuous active service excluding ACDUTRA. For example:

Continuous active service excluding ACDUTRA, exam a member served one year and 5 months

prior to a hardship discharge. After the hardship was resolved, the member reenters the Navy. After serving
one year and 8 months on the second enlistment, the member desires to reenlist for SRB. Since 21 months of
continuous active naval service have not heen completed, the member is not eligible for SRB even though 37

months of total active service have been Cﬁmpleleu

3. A member who has completed exactly 6 years of active military service on the date of reenlistment or
operative date of qualifying extension of enlistment is eligible for Zone *‘A’’ SRB. Only if there is no Zone
““A’’ bonus or the member had previously received a Zone ‘A’ bonus, is the member entitled to a Zone “‘B”’
bonus (provided all other Zone “‘B”’ eligibility criteria are met).

4. As in note 3 above, a member exactly at 10 years may be entitled to a Zone ‘“C’’ bonus.

5. Includes all active duty in Naval Reserve (USNR) components (including training and administration of
reserves (TAR), temporary active duty (TEMAC), and ACDUTRA, plus all prior active duty in other services).

3
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e. Special Policles.

(1) Early Reenlistment Window. The early reenlist-
ment window is designed to allow members an opportun-
ity to reenlist/execute an extension for SRB prior to their
EAOQS. (“EAOS as extended’’ for nonoperative extensions
need not be used in determining the window.) The size of
the window (in months) may need to be adjusted to con-
trol expenditure of SRB funds and will be specified in
each implementing NAVOP.

{2) Barly Reeanlistment Waiver.
tion of extension prior to the early reenlistment window
for SRB normally is authorized for members who:
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(a) Must OBLISERV to execute a permanent
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e
cnange of station \r\,o; move. Cite 1C numoer on

member’s PCS orders in the remarks section (RMK TAC)
of the reenlistment request.

b) Must OBLISERV for advancement to
rlv

E7/8/9 Ea SRR reenlistment for advancement
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OBLISERV must be effected no earlier than the month
prior to advancement month, but not later than the effec-
tive date of advancement.

A\

lb\ Must OBRLISERYV to maintain entitlement to

IVEST SV WL

continuous submanne duty pay (CONSUBPAY) and can-
not extend because of the 48 month maximum statutory
limit.

(d) Will pass through a SRB zone of eligibility
within 12 months of EAOS. Reenlistment must be during
the month the member passes through the zone and on or
before the date the member passes through the zone.

(e) Reenlist for Selective Training and Reten-
tion (STAR) program.

onversnon and

ol
=
=
w
L
®»
=
-
o
-
7]
&
&,
@
Q
‘.'.’
&
O

Datantinn
RCwuun

(g9) Hold nuclear propulsion plant operator/
supervisor NEC.

(1) Members who reenlisted/executed an extension
for SRB prior to applying for an officer procurement pro-
gram requiring formai academic training, wiil have re-

mainina inctallmante nandad 1 i
maining installments suspended as of their class convening

date. Members who are dropped from the program and
return to enlisted status in the same bonus skill, will
receive the remaining instaliments but at a rate reduced by
the number of days spent in the program as described in

Part 1, Chapter 9, Section B, of reference (d). Upon

&

notification or announcement of member’s selection to
participate in any officer procurement program, requests
for accelerated, advance, or remaining amount payments
will not be approved. Upon appointment to commissioned
officer status, members will forfeit remaining installments.
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cient OBLISERV fo
to SRB.
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entitled

ntitiement for ellglble members who

after annluin i
after applying for an officer program, will
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be held pending selection results. Applicants who are not
selected may then receive SRB. Members who withdraw
their application or who are selected for participation,

iose SRB entitiement.

(3) SRB
/extend

A1

g. Out-of-Skill. SRB recipients must remain qualified
for continued service in the bonus skill, and are expected
to serve the entire period of reenlistment/extension in the

AAAAAAAAAAA 2 i olal amee memed maa mecimandd
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an advanced (principal) NEC are not considered to be
working out-of-skill solely for that reason. Out-of-Skill
assignments are permitted or:

14y n—\_A:.‘_—A‘\’ YTntaod Qéntanc/msrarcnne mmtads~
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(2) Sea/shore rotation.
(3) Mission essential requirements.
(4) Humanitarian/medically dictated assignment.

Members will not be assigned out-of-skill for a period ex-
ceeding the normal tour length prescribed for the out-of-

ig inshidac carractianal cuctadvy unit

alill acciommant Th
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staff personnel, recruit company commanders, and pro-
duction recruiters. Tour length extensions (including
recruiter extensions under the Freeman Plan and Out-

stanamg Kecrumng Managemem Extension rrogram) may

be approved only by a personnel headquarter’s flag of-

ficer (normally COMNAVMILPERSCOM or NMPC-4) to
meet mission essential requirements that cannot otherwise
be met.

(1) Requests for lateral conversion out of an SRB
eligible rating normally will not be approved unless sub-
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mitied within 6 months of EAGS, for conversion withi
monthe of EAOS. Conversion mav not reduce the skill
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below authorized strength in that zone considering both
current and projected manning levels.
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for the length of the SRB reenlistment/extension. Waiver
reguests for early lateral conversion may be approved for
members who, at their projected rotation date (PRD),
cannot be detailed to a billet in the award skill for a
normal tour length. In that case, lateral conversion at
PRD should be made to another bonus skill whenever
possible.

(3) Bonus recipients approved for lateral conver-
sion. except for forced conversion, will not be required to
forfeit bonus payments.

i. Precertification Procedures. The precertification
(PRECERT) process was established to reduce the number
of incorrect SRB payments and resultant recoupment
actions.

(1) SRB reenlistment requests computer read at
Enlisted Personnel Management Center (EPMAC) New
Orleans, and must be submitted in the exact format
shown in enclosure (2), normally no earlier than 60 days
before the desired reenlistment date. Requests submitted
prior to 60 days must include justification for early
submission. Examples are at enclosure (3).

(a) Changes to requests via message or phone
call normally will not be accepted. A new message re-
quest (with new date-time-group) should be submitted. It
will automatically cancel the previous request.

(b) NAVETs may not have pay record informa-
tion available at Navy Finance Center (NAVFINCEN)
Cleveland. Their SRB reenlistments normally will be ap-
proved with an “‘estimated SRB amount.’’ A formatted
SRB request must be resubmitted upon arrival at the first
permanent duty station.

(2) NAVFINCEN compares the SRB request data
with Joint Uniform Military Pay System (JUMPS) data
and provides COMNAVMILPERSCOM (NMPC-483)
with the actual bonus amount payable.

(3) After receiving authorization from COMNAV-
MILPERSCOM (NMPC-483), members may reenlist/ex-
tend for SRB.

(4) The PRECERT process normally takes about 10
working days to complete. SRB requests received on short
notice may not permit SRB payment concurrent with re-
enlistment. For short notice requests, COMNAVMIL-
PERSCOM (NMPC-483) will provide the date-time-group
of the message granting SRB reenlistment authority via
telephone whenever possible. Short term extensions are
not authorized by COMNAVMILPERSCOM (NMPC-
483).

OPNAVINST 1160.6A
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(a) Telephone inquiries to COMNAVMILPERS-
COM or NAVFINCEN regarding status of the PRECERT
should be made by disbursing personnel, command career
counselors, or yeomen/personnelmen—not by the mem-
ber.

(b) Only COMNAVMILPERSCOM (NMPC-483)
can provide SRB payment authority to the requesting ac-
tivity. NAVFINCEN replies to field activities are for in-
formation only and are not required for payment of SRB.

(5) After a SRB request is approved by COMNAV-
MILPERSCOM (NMPC-483), a Military Pay Order
(NAVCOMPT 3060 (single)) must be submitted to start
entitlement as described in reference (f), Part 1, Chapter
9, Sections B and C.

(6) If COMNAVMILPERSCOM (NMPC-483)
disapproves the SRB request, the reason will be stated

- and guidance for resubmission (if applicable) will be

provided.

(7) Policy/eligibility questions can normally be
resolved by calling COMNAVMILPERSCOM (NMPC-
483), phone numbers: (AUTOVON) 225-0656/7/8/9,
(Commercial) 202-695-0656/7/8/9. Message address is
COMNAVMILPERSCOM WASHINGTON DC. Type
(NMPC-483) at the end of the subject line.

(8) PRECERT questions for NAVFINCEN should
be directed to Code 451P at (AUTOVON) 580-5132/
5731/5658, (Commercial) 216-522-5132/5731/5658.

j- Service Record Entries

(1) The commanding officer will ensure all ap-
propriate remarks are entered on page 13, Record of Ad-
ministrative Remarks (NAVPERS 1070/613), of the
reenlistee’s service record. Sample page 13 entries are pro-
vided at enclosure (4). Use example number:

(a) One - when the member reenlists/extends.

(b) Two - when a continuous duty service
member reenlists/extends and receives the initial SRB in-
stallment payment (in addition to example number one).

(c) Three - when members having NEC 33XX in-
volving the operation, supervision, and maintenance of
naval nuclear propulsion plants reenlist (in addition to ex-
ample number one).

(d) Four - when the SRB award level is estab-
lished in advance of actual reenlistment (SCORE/Lateral
Conversion) or operative date of qualifying extension.

R
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(e) Five - when the member receives subseq

insta]lment payments (including accelerated advance, or
remaining amount).

quent

(2) Recruiters reenlisting NAVETSs for broken-
service SRB will ensure all appropriate remarks are
entered on page 13 of the reeniistee’s service record. Sam-

(AY Tlco ox.
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triec are nravidad at enclacura
ple page 13 entries are provided at enclosure

ample number:

(c) Eight - should a member who is otherwise
eligible for broken-service SRB, not elect to accept the
SRB option and reenlist for only 2 years.

k. Recoupment. Recoupment of unearned portions of
SRB is required when the member:

(2) Voluntarily or for reasons of misconduct as
spec1fled in paragraph 10942 of reference (d) does not

complete the enlistment and is separated.

(3) Is separated for disability resulting from con-
duct not in the line of duty.

I. Disbursing Procedures

(1) Instructions governing SRB payments are con-
tained in Part 1, Chapter 9, Sections B and C of

structions gOVernmg prepara!lo
Single) (NAVCOMPT 060) ar

e ~n
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paragraph 90419 of reference (f).
(3) Paragraph 10942 of reference (d) lists

erence (d) lists the
specific circumstances requiring recoupment of SRB. Pro-
cedures are contained in Part 1, Chapter 9, Section D of
reference (f).
m. SRB Computation. SRB amount is computed as

Fallo .o,
IOHOWS.,

{1) Loses qualification in the bonus skill (i.e., — Base Pay X Additionai OBLISERV (in mos) + 12
removal of NEC or rating designator), except when the X Award Level,

loss of qualification results solely from pregnancy. — Sample work sheet is provided in enclosure (2).

R A B C D E F

U

L | When an enlisted | Compute reenlist-| At basic pay rate | Multiplied by the | Multiplied by the| To obtain the total

E | number ment bonus by applicable on the SRB award level | amount (note 9).

using date on the date The first install-
(note 7) ment is payable
(note 1) (note 8) on the date
(note 2) (note 10)
1 | Reenlists One months basic| Of discharge Number of years | Of reenlistment Of reenlistment
pay from active duty | or fractions of
(note 3) years (not to ex-

2 | Reenlists by ceed 6 years) of | Of SCORE or

SCORE or additional Lateral Conver-
Lateral Conver- OBLISERV sion approval or
sion (note 4) date of reenlist-
(noie i1) (note 5) ment whichever

{note 6) is higher
(note 12)

3 | Extends enlist- One day before Agreement to The extension be-
ment for 3 years the extension be- extend is exe- comes operative
or more comes operative cuted (note 15)

(note 13) (note 14)

4 | With broken- Of discharge Of reenlistment 60 days after re-
service from active duty eniistment or 30
{note 16) {note 17) days after arrival
reenlists multiplied by .75 at first permanent

or .5 (note 18)

5 | Reenlists by

DRCANAD?
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Of discharge

Irom dCllVC U y
(note 3)

duty station which-
ever is later (note
19)

Of reenlistment Of reenlistment

PRRY
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2. An enlistment bonus (EB) and a SRB may not be paid for the same period of service except for nuclear
field personnel who opt to reenlist for at least 2 years beyond their initiai extension agreement, prior to the ex-
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3. Example: An E-4 is at EAOS after a 4 year enlistment and is authorized advancement to paygrade E-5.
Member is discharged, reenlists, and is then advanced. Member’s SRB is based on the monthly basic pay on
the date of discharge (i.e., E-4 over 3).

4, ORLISERYV in excess of 16 vears total active military service may not be used to compute SRB. For in-
stance, a member who has served 11 years and 6 months total active service reenlists for 6 years. Only 4 years
and 6 months of additional OBLISERV may be used.

5. Except as noied below, SRB may not be paid for any service remaining on the current enlistment (for e
- members reenlisting early), including nonoperative Agreement(s) to Extend Enlistment (LISN)/Agreement(s) to

Remain on Active Duty (USNR). Exceptions apply only to:

a. Extensions for personnel holding a nuclear propulsion plant operator/supervisor NEC who cancel the ex- (R

tension before it becomes operauve and lmmeﬂlalely reenlist for at least 2 ycars Ucyuuu the exiension

acrasamant
agl cement.

b. Inoperative extensions executed to meet CONSUBPAY eligibility requirements (provided no bonus was
paid for the extended service). Note: Include length of CONSUBPAY extension in RMK TAC of SRB reenlist- (A
ment request.

6. When computing the active OBLISERV remaining on the current enlistment for which SRB cannot be paid,
_ a fraction of a month will be rounded up to the next whole month. For example; a member who is discharged

S months and one day prior to EAOS to reenlist early, the period for which SRB is paid will be reduced by 6

months. However, if discharged no more than three days prior to EAOS (as exiended), the member wili be

considered tc have completed the enlistment for the purpose of determining additional OBLISERV,

7. Members who reenlist/extend prior to the ‘‘effective date”’ of an award level change are entitled to SRB at
the award level in effect prior to the change; those who reenlist/extend on or after the ‘‘effective date’’ are en-
titled to SRB at the award level in effect after the change.

8. Members having prior approval from COMNAVMILPERSCOM for an SRB reenlistment, and whose SRB
award level has subsequently been announced for reduction (deletion), must reenlist prior to the ‘‘effective
date’’ of change to be entitled to the higher award level.

10. OBLISERY in excess of 16 years total active military service may not be used to compute the number of
installments payable. Zone ‘‘C”’ installments will be paid in equal amounts before the member completes 16
years of service. (A member who reeniists for 6 years at the compietion of I3 years of total active service

2 £ CDD alle
wuulu UC paxu 2 VI\.C U OND ulataluuclua.]

11. Member must successfully complete formal training and be designated in the new skill at reenlistment to
be eligible for SRB at the new skill award level.

4n Masl mecrnwd Tawrala semeen + baa tha cnsan CDD ~hna faurne A lawal tima Af AAnvaArcinR AnmeAsra 1 fae tha
1&. DOlIl aw ard levels mist be in the same SRB zone \awalu i€ver at time Of conversion appioval is for the
SRR zone the member will be in at the combletion of training). If rating is no longer designated for SRB on

the date of reenlistment, the award level in effect at the time of conversion approval applies.

13. Two or more extensions may not be combined to establish SRB eligibiiity, and further extensions may not
- extend the SRB eligibility period. Likewise, extensions may not be combined with a reenlistment to establish or
extend SRB eligibility.

Al ol nr CNOr1AaA1T1TVv ToyYr wr o
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15. For example, a nonrated member (USN only) may sign a 36-month agreement to extend enlistment prior
to actually serving 21 months of continuous active naval service to have enough OBLISERYV to attend Class
“A”’ school leading to designation in a SRB eligible rating. If on the date the extension becomes operative, the
member has completed the 21 months, has actually attained designation in the rating, has received COMNAV-

MIT PEDCOCNRMM (NNMDC_A422) anoroval for avarntinag a CRPR Analifuing evtancinn
IVIALE CRSLU UYL Vil =505, dppiGvar (O CXCCULIE a

member may be paid SRB.

nd is otherwise eligible, the

DRLD Yualll yilig VALLIISIVI, ana is Sinerwise CiLgIUIV, uIv

16. Separated from active Naval service for more than 24 hours but less than four years.

41
L
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appropriate basic pay table in enclosure (5) to
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compute the estimated amount.

18. Use .75 multiplier for 2 years or less broken service; use .5 for more than 2 but less than 4 years of

broken service.

19. This time will not be deducted when computing SRB. Individuals will not be penalized monetarily because

of the requirement to delay payment.
n. Special Payments

(1) Accelerated Payment. An accelerated payment is
a payment of the next SRB installment prior to the
normal anniversary date but in the same fiscal year that
the installment is due. The commanding officer may ap-

prove an acceieratea payment.

(2) Advance and Remaining Amount Payment. An
advance payment is payment of one or more SRB in-
stallments due in a luture fiscal year Remammg amount

COM (NMPC-483) approval. For advance payments, the
last installment is paid first. For example, a member
reenlisted for SRB on 1 November 1985 for 4 years. in
April 1986, the member has a personal hardship and re-
quests an advance payment of 2 SRB installments. If
COMNAVMILPERSCOM (NMPC-483) approval is
granted, the member would be authorized advance pay-
ment of the 1 November 1988 and 1 November 1987 in-
stallments. The member would still receive an installment

on 1 November 1986, completing payment of total SRB
on that date vice 1 November 1988.

2\ Daniiacte Frr AAdvanaa Damaining Amaiin
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Payments. Reguests sent to COMNAVMILPERSCOM
(NMPC-483) must include the following information:

(a) Date of reenlistment or operative extension

(b) Length of enlistment.

(c¢) Periods of previous military service.

LN .Y LI E g B

OXr1T aT™I1IAAN (R R AR W Pl o} rrsaEmmrra®r~

(d) Rating or NEC on which SRB award is

hacad
vasiu.

(e) Zone of eligibility.
{f) SRB award level.

(@) Initial and subs nstallment

amounts (prior to taxes).

equent SRB ir
(h) Any accelerated or advance payments already
mambhae

(I) Certified copy of member’s current enlisted
performance record (service record page 9).

(k) Itemized list of income and financial
liabilities for all debts (inciluding monthly pay-
oy rad far annh)

ant /o int ow
ment/amount owea 101 Caliiy.

() Commanding officer’s recommendation (in-
cluding determination of hardship).

This information is used to evaluate the request. Requests
warithhncst thicn (e fAacemntiane will hha catieemad wiith o P ey
AUIVUL LD 111vliialivn 111 UT ICLUIlICTU Wil aLiivin

(1) If an approved SRB reenlistment/extension does

not occur, the commanding officer must notify COM-

NAVMILPERSCOM (NMPC-483) to make obligated SRB
funds available for other SRB requests.
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A)

R)

(2) COMNAVMILPERSCOM (NMPC-483) will
reconcile SRB authorizations to actual reenlistments and
report unused obligated funds to the CNO (OP-136).

6. Special Duty Assianment Pay (SDAP) Program.
SDAP is a monthly pay used to help obtain high quality
personnel for designated Special Duty Assignments
(SDAs) and sustain adequate manning levels. Pay levels
and amplifying information are contained in the annual
OPNAVNOTE 1160, subiject: Special Duty Assignment
Pay.

a. SDAs involve demanding duties requiring extraor-
dinary effort for satisfactory performance or an unusual
Aanvan Af racnnancihility in tha asrcamnlichmaoant Af accianad
u\-slb\r Vi IUDPUIIOIUIHL’ 111 LN a\'\yvlll}lllolllll\'lll Vi Qodigiive
duties. These assignments are determined from a balanced
evaluation of the following factors:

(1) Special assignments which are difficult to keep

B B T T T | N L T T Y Py
Manncyu witll 1yIil Juaiity vOluuigecis.

(2) Duties involving a greater degree of responsibil-
ity or that are more arduous than that expected in a
normal assignment.

(3) Duties requiring special qualifications and extra
training to maintain proficiency.

(4) Difficult duties outside a normal career field or
within a career field which begins with iaterai entry
several years into a military career.

b. Eligibility. You must be:

(1) Entitled to basic pay and on active duty, other
than Resecve ACDUTRA for less than 180 days.

(2) Serving in Paygrade E-3 or higher.

(3) Approved by the commanding officer as fully
qualified in the authorized SDA. In cases of questionable
eligibility, commanding officers should request determina-
tion from COMNAVMILPERSCOM (NMPC-483).

(4) Assigned to and working in a billet on the com-
mand’s Manpower Authorization (OPNAYV 1000/2) iden-
tified as an SDA in the annual OPNAVNOTE 1160, sub-
ject: Special Duty Assignment Pay. This requirement is
waived and the pay will continue if the member is:

(a) On authorized leave.
{b) Assigned temporary duty (TEMDU) or tem-

porary additional duty (TEMADD) requiring use of the
SDA skill.

ArcnaiarTrecrrTiiral
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(¢) Assigned TEMADD not requiring use of the
SDA skill, in which case the pay continues for not more
than 90 days.

(d) Attending a formal school directly relating to
the SDA while on duty under instruction (DUINS), tem-
porary duty under instruction (TEMDUINS), or tem-
porary additional duty under instruction (TEMADDINS).

{e) Attending a formal school nat directly
relating to the SDA while on TEMADDINS or while on
DUINS or TEMDUINS enroute to another SDA billet. If
the course length exceeds 90 days, the SDAP must be
stopped after the 90th day.

(f) In a duty or TEMDU status requiring the use
of the SDA skill while assigned to a precommissioning or
recommissioning crew when the activity has not received a
complete command Manpower Authorization (OPNAV
1ANN /N Ane wshila nnctianad ¢4 o0 mawwde nmeeacrad CNA Lillas
AW/ L’ Vi wluue aamsuw wa llCle GPPIUVW JAL/M ULUGL
that is not yet reflected on the command’s Manpower
Authorization (OPNAV 1000/2).

(g) In a patient status, including convalescent

period not to exceed 12 months. This waiver does not
apply to LIMDU personnel who are assigned to OPNAV
1000/2 billets, nor to a member who is a patient due to
disease or incapacitation resulting from drug or alcohol
abuse as estabiished by a iine of duty investigation.

(h) Billet assignment is also waived when a
member is assigned a 335X, 336X, 338X, or 339X NEC
(other than 3359 or 3389) and serving in a related billet
(including members who are assigned in excess of billets
authorized but directly involved in the operation and
maintenance of a nuclear propulsion plant, the training of
nuclear operators, or the repair department of a nuclear
capable Intermediate Maintenance Activity/Tender).

c. Variable Pay Level Determination for Recruiters
and Recruit Company Commanders

(1) Pay levels for Recruiters and Recruit Company
Commanders are based on job tenure. The time is com-
puted from the date a fully qualified member actually
begins assigned duties. The annual OPNAVNOTE 1160,
subject: Special Duty Assignment Pay, contains time re-
quirements and corresponding pay levels.

{2) Prior successful recruiting or Recruit Company
Commander experience of 9 months or more is creditable
toward variable SDAP levels. Members returning to
recruiting or Recruit Company Commander duty will
reenter at the 3-9 month pay level and increase to the

IfNODOKY
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maximum pay level after 6 continuous months in the new
assignment. Members transferred PCS directly to another
recruiier/Recruii Company Commander biiiet are con-

sidered to have heen on continuons dntv for pay level
centinueu Pa <:

purposes. Time in transit, however, may not be used for
meeting the time requirements for an increase to the next
higher pay level.

(1) For those SDAs requiring an NEC, SDAP
eligibility requires NEC certification. NEC certification
for SDAP can be accompiished by one of ihe foiiowing

mathndec:
maeiagas:

(a) COMNAVMILPERSCOM endorsement of
commanding officer’s Request for Change in NEC
{(NAVPERS 1221/1) recommendation.

(b) Page 4 or page 13 entry by training activity
ceriifying successfui course compieiion and a NAVPERS
1221 /1 rm‘nmmpndnhnn cuhmnfed to CﬂMNAVMII _

[t LT R L aiisew! NSAVALNG A V avazRS

PERSCOM.

{€) NEC assignmeni appearing on the Eniisied
Distribution and Verification Renort (EDVR) ar a COM-

PUIL \awas Y ANy Vi & Ve

NAVMILPERSCOM transfer directive.

(2) Principal, Component,and Related NEC Rela-
tionships for Non-Nuciear Ratings.

(a) Members having the principal NEC are eli-
gible for component or related NEC SDAP.

amabhara haowli;s 2 Ao e o alnead
‘II’ IVICIIIWID naviiy a wulpuucut or u:uuw

NEC are eligible for principal NEC SDAP when assigned

T DL

to and used in the principal NEC billet.

e. Payment Start/Restart Dates. Payment will start
on the date the commanding officer certifics the member
as fully qualified for and serving in a SDA excepnt for the

following:

(1) When NEC certification is the controlling factor
in determining the start daie, one of ihe following
apnlies

(a) The date of the commanding officer’s
NAVPERS 1221/1 recommendation except for changts

llUlll a bpct.ldl uu,cguxy uuuw l‘l:'v JJJ’ or JJO’ lU an
operational nuclear NEC 335X, 336X, 338X, or 339X,
COMNAVMILPERSCOM approval is required prior to
starting these payments and payment will start on the ap-
proval date.

(b) Th
page 13 entry.

e date of the trai

aining activi ty ’c
g aclivity's

-
[+~

(¢) When certification is based on the NEC ap-
pearing on the EDVR, payment starts on the first day of
the accounting month in which the NEC first appeared on
the EDVR, or a later date, if specified by the com-

manding officer. EDVR data should be locally verified to
preclude erroneous payments.

{2) Commanding officers of service schoois or

training nnmmnnflc
o -1

i eaniia.

members attending a formal school provided all basic
eligibility requirements (subparagraph 6b) are met.

mauv malka an initial navmant to
mnay al pay

{3) In individuai cases where a determination of
nl-ni‘“l-fu Inas haan rmunetnﬂ f‘ﬁMNA\Iv!' DEDQf‘nk‘

Vv 3 ALy NNSUVALNLA VK S LAV LA

may spccnfy the date.

(4) If a member’s SDAP was previously stopped for
faiiure to maintain the minimum ievei of qualification
{nuhnnromanh ard ) avmant wunll

cparagrapa Ogieyy, payment wiu notl [
minimum of 6 months from the stop date.

Nt ractart far a
YoLEIL 1VE &

f. Pay Level Change, Scheduled Termination, and
Duty Assignmeni Disésiabiishmeni. Any pay ievei
fnrm-nao.nn Nnr acc Aicacta chm

raductinn "t his "t
1 iy 3y VI Nﬂlblllll\vlll ulawtauuolnu\-ut

normally will be announced at least 90 days in advance.

(1) Payments scheduled for termination will be in-
A2 mad 2 Al w1 MADATA LATATIY
aiCatcd Iil uic ainual UriNAviNv IS IIW, bUUijl.
Qneclal Duty _A_“mnment Pay, by substitution of ““T*’ for
“P”’ in the pay level. SDAP wnll be reduced to one-half
rate on the effective date of termination and continued
for one year unless stoppcd sooner for reasons specified

aragraph 6g. New paymenis may noi be staried on
the effective termination date

(2) If the billet or duty assignmem is disestablished,

er’s DUAI‘ Wlll DC stoppcu on iné€ ClICCllVC ualc

g. Individual Eligibility Termination. Payment
depends on continued qualification and eligibility. Pay-
ment will be stopped on the daie that a member:

(1) Loses eligibility through PCS assignment or

reassignment to duty not requiring use of the SDA skill. (R
Pay coniinues ihrough ihe day prior io the daie of depar-
ture from the SDA
(2) Fails to maintain the minimum level of
qualification required in the SDA. Payment will siop on {A

ified in NAVPERS 1221/1.

the date spec The SDAP must

not, in itself, be stopped as a punitive measure.

(3) Is transferred directly to the U.S. Naval

Acaacmy, préparaiory schooi for future aaalgnm‘
11.S. Naval Acarlpmy or to other programs leadin

ther programs le
commissioned status.




R)

R)

(4) Is discharged, released from active duty, or
transferred for separation from active service, whichever
is earliest.

h. Pergonnel Office Procedures. Service record en-
tries and annual review requirements are summarized
below:

(1) The commanding officer must certify eligibility
for SDAP, pay level change, or termination, and ensure a
Diary Message Reporting System (DMRS) 355 transaction
or Source Data Systems (SDS) M64 event is completed.
Corresponding Page 13 service record entries to include
date of DMRS 355 transaction or M64 event, must be
made. Reference (g) contains instructions for completing
the DMRS 355 transaction. Articles B10801-10802 of
reference (h) contain instructions for SDS M64 event
reporting.

(2) Annual Recertification

O AT

{a) Authority for members receiving SDAF {(even
those being terminated) must be reviewed and recertified
annually in June by the commanding officer. In June,
COMNAVMILPERSCOM (NMPC-165D) will send each
command a headquarter’s compiled listing of designated
SDAP recipients who were attached as of 1 June. After
verifying the listing the command will return it and any
additional documents as per attached recertification in-
structions to COMNAVMILPERSCOM (NMPC-165D).

{b) COMNAVMILPERSCOM (NMPC-165D)

will initiate stop action for SDAP with an effective date

R) of 1 June if the authority is not recertified by 31 August.
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OPNAVINST 1160.6A
28 May 1987

(c) If, during the June annual recertification you
determine that a member’s SDAP should have been
withdrawn or changed prior to 1 June, submit a DMRS
355 transaction or SDS M64 event to effect the required
change, using the appropriate date. Additionally, make
the appropriate Page 13 service record entry.

i. Erroneous Payments. If a member is erroneously
paid SDAP, recoupment is required. Reference (i) pro-
vides procedures for requesting waivers of indebtedness.

7. Approval. The entitlement portions of this instruction
were approved by the Department of Defense Military

Dav and AllAawanca ittan 1
Pay and Allowance Committee as prescribed by the

Secretary of Defense per Title 37, USC, Section 1001.

8. Forms. NAVPERS 1070/621, Agreement to Extend
Enlistment, S/N 0106-LF-010-6990; NAVPERS 1070/613,
Administrative Remarks, S/N 0106-LF-010-6990;
NAVPERS 1221/1, Request for Change in NEC, S/N
0106-LF-012-2105; DD 214, Certificate of Release or
Discharge from Active Duty, S/N 0102-LF-000-2140;
NAVCOMPT 3060, Military Pay Order, S/N
0104-LF-710-6101 are available through normal supply
channels per NAVSUP P-2002.

DUDLEY L. CARLSON
Vice Admiral, U.S, Navy

Deputy Chief of Naval Operations
(Manpower, Personnel and Training)

Distribution:

CAINEI Dasiea 1 and 2
DIk FAILD | QI &

Commander
Naval Data Automation Command
(Code 813)

Wackhimatan Maun: Vasd
WaSHHIGO 1vavy raru

Washington, DC 20374-1662 (200 copies)

Stocked:
CO, NAVPUBFORMCEN

5801 Tabor Avenue
Philadeinhia PA 19120.5009 (500 copie
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RECORD ENTRY REQUIRED AT ENLISTMENT/ENROLLMENT (R

FOR SIX YEAR OBLIGOR (LESS NUCLEAR FIELD) ENLISTMENT
BONUS OPTION ENLISTEES

1. In Record of Administrative Remarks (NAVPERS 1070/613):

“Guaranteed Enlistment Bonus option for the rating in
the amount of as prescribed in OPNAVINST 1160.6A."

2. In Record of Administrative Remarks (NAVPERS 1070/613):

*I understand that payment of the Enlistment Bonus is
contingent upon my successful fulfillment of the eligibility
criteria contained in OPNAVINST 1160.6A which includes attainment
of designation in the rating and attainment of
sufficient academic standing to continue in the program for which
I enlisted. I acknowledge that should I fail to fulfill these
criteria, my Enlistment Bonus option will be nullified and I will
serve the period of my basic enlistment, plus additional service
which may be required as 'payback' for advanced training received.

I fully understand that continued entitlement to the
Enlistment Bonus may be terminated and a pro-rata portion of my
Enlistment Bonus may be recouped if I am considered not
technically qualified in the bonus speciality (rating) because
(a) I am no longer classified in that specialty, (b) the
specialty designator is removed from my records, and (c) current
and future assignment in my military specialty is precluded for
any of the following reasons within my control:

a. Should I refuse to perform certain duties required for
effective performance in my military specialty when I have
volunteered for such duties in writing prior to accepting the
bonus;

b. Should disciplinary action be taken under the Uniform Code
of Military Justice (UCMJ) or by a civil court (when such action
renders me unqualified for future performance in my military
specialty) or should an administrative determination result in my
inability to continue performance in my military specialty:

c. Should injury, illness, or other impairment resulting from
my misconduct, as established through existing line of duty
determination procedures, interfere with effective performance in
my military specialty: or

d. Should I have withdrawal of the minimum security
clearance, loss of qualification under the Personnel Reliability

Enclosure (1)



Program (PRP), or loss of any other mandatory qualification -~
required for effective performance in my Military Specialty, when
such withdrawal or loss is voluntary or caused by my misconduct,

and results in my removal from my Military Specialty."

WITNESS

/DATE SIGNED/DATE
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the nuclear field program
in OPNAVINST 1160.6A."

“"Guaranteed Enlistment Bonus option for
in the amount of as prescribed

2. 1In Record of Administrative Remarks (NAVPERS 1070/613):

"I understand that payment of the Enlistment Bonus is
contingent upon my successful fulfillment of the eligibility
criteria contained in OPNAVINST 1160.6A which includes attainment

of designation in NEC 335X or 338X and attainment of sufficient
academic standing to continue in the program for which I

enlisted. I acknowledge that should I fail to fu1f111 the
criteria my Enlistment Bonus opt1on will be nullif nd
serve the perloa Ot my basic enlistment
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v 1 ntinu entitlement to the
Enlistment Bonus may be terminated and a pro-rata portion of my
Enlistment Bonus may be recouped if I am considered not
technically qualified in the bonus specialty NEC because (a) I am

no 1onger classified in that specialty, (b) the specialty

t
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designator is removed from my records, and (c) current and future
assignment in my military specialty is precluded for any of the
following reasons within my control:

a. Should I refuse to perform certain duties required for
effective performance in my military specialty when I have
volunteered for such duties in writing prior to accepting the
bonus;

b. Should disciplinary action be taken under the Uniform Code
of Military Justice (UCMJ) or by a civil court (when such action
renders me unqualified for future performance in my military
specialty) or should an administrative determination result in my
inability to continue performance in my military specialty;

w
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¢. Should injury, illness, or other impairment resulting from -
my misconduct, as established through existing line of duty
determination procedures, interfere with effective performance in
my military specialty; or

d. Should I have withdrawal of the minimum security
clearance, loss of qualification under the Personnel Reliability

Program (PRP), or loss of any other mandatory qualification
required for effective performance in my NEC, when such
withdrawal or loss is voluntary or caused by my misconduct, and
results in my removal from my NEC.

e. Demonstrated unreliability for the supervision, operation,
and maintenance of naval nuclear propulsion plants, as defined in

NAVMILPERSCOMINST 1540.1.

I understand the Enlistment Bonus will not be paid until
after completion of nuclear prototype training and designation in
nuclear ptopu131on plant operator NEC series 335X or 338X, as
appropriate.

WITNESS/DATE SIGNED/DATE

Enclosure (1)

-



OPNAVINST 1160.6A
BB MAY. 1987

RECORD ENTRY REQUIRED AT ENLISTMENT/ENROLLMENT (R
FOR SCHOOL GUARANTEE PROGRAM ENLISTMENT BONUS

OPTION ENLISTEES

1. In Record of Administrative Remarks (NAVPERS 1070/613):

"Guaranteed Enlistment Bonus option for the program in
the amount of as prescribed in OPNAVINST 1160.6A."

2. 1In Record of Administrative Remarks (NAVPERS 1070/613):

"I understand that payment of the Enlistment Bonus is
contingent upon my successful fulfillment of the eligibility
criteria contained in OPNAVINST 1160.6A which includes extension
of enlistment to provide for a total active service obligation of
five years, attainment of designation in the rating, and
attainment of sufficient academic standing to continue in the
program for which I enlisted. I acknowledge that should I fail
to fulfill these criteria, my Enlistment Bonus option will be
nullified and I will serve the period of my basic enlistment,
plus additional service which may be required as 'payback' for

advanced training received.

I fully understand that continued entitlement to the
Enlistment Bonus may be terminated and a pro-rata portion of my
Enlistment Bonus may be recouped if I am considered not
technically qualified in the bonus specialty (rating) because,
(a) I am no longer classified in that specialty, (b) the
specialty designator is removed from my records, and (c) current
and future assignment in my military speciality is precluded, for

any of the following reasons within my control:

a. Should I refuse to perform certain duties required for
effective performance in my military specialty when I have
volunteered for such duties in writing prior to accepting the
bonus;

b. Should disciplinary action be taken under the Uniform Code
of Military Justice (UCMJ) or by a civil court (when such action
renders me unqualified for future performance in my military
specialty) or should an administrative determination result in my
inability to continue performance in my military specialty:

c. Should injury, illness, or other impairment resulting from
my misconduct, as established through existing line of duty

determination procedures. interfere with effective performance in
my military specialty:; or

Enclosure (1)
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d. Should I have withdrawal of the minimum security
clearance, loss of qualification under the Personnel Reliability
Program (PRP), or loss of any other mandatory qualification
required for effective performance in my military specialty, when
such withdrawal or loss is voluntary or caused by my misconduct,
and results in my removal from my military specialty."

WITNESS/DATE SIGNED/DATE

Enclosure (1)
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RECORD ENTRY REQUIRED AT ENLISTMENT FOR ELIGIBLE
PERSONNEL DECLINING TO ACCEPT ENLISTMENT BONUS

in Record of Administrative Remarks (NAVPERS 1070/613):

-

"1 have been fully counseled on the option to elect the
Enlistment Bonus as described in OPNAVINST 1160.6A. I understand
agreement to complete successfully the requirements contained in
the above directive. However, 1 hereby decline to accept the
Enlistment Bonus under the above provisions and waive the right
to make claim for the Enlistment Bonus at a later date."

WITNESS/DATE SIGNED/DATE

Enclosure (1)



OPNAVINST 1160.6A
28 MAY 1987
SAMPLE WORK SHEET TO DETERMINE SRB AMOUNT
A. EAOS (as extended) from current enlistment ---- ---- -—---
(notes 1 and 2) (yr) (mo) (day)
B. Date of discharge for SRB reenlistment ———— mmmm ——e-
(note 2) (yr) (mo) (day)
C. Time remaining on old contract (A-B) ———— mmem —meo
D. Convert time remaining to months _——
(note 3) {mo)
E. Te of SRB reenlistment (in months) —_———
(mo)
F. Additional obligated service (E-D)  ——---
(mo)
G. Monthly base pay $-- -
(note 4)
H. Subtotal (FxG:12) S -
I. Awa level e ——— e
J. SRB entitlement (HXI) -
(note 5)
K. Broken-service multiple = cememmmm——-
{note &)
L. Broken-service entitlement $- -
(note 5) (a
Notes: 1. Refer to notes four and five in subparagraph 5m of
instruction.
2. If day 1s 31 use 30.
3. Any portion of a month must be rounded up to the
next month (two months and one day in line C must be
converted to three months in line D). Enter O if three
days or less.
4. Refer to column C in subparagraph 5m of instruction.
5. Maximum amount (ceiling) is $20,000 except as noted
in the implementing NAVOP. For broken-service, apply (R
the ceiling in line L instead of line J.

Enclosure (2)
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OPNAVINST 1160.6A
28 MAY 1987

wires

6. Use .75 or .50 as described in note 18 of
subparagraph 5m of instruction (if applicable).

TATTII Ny T e emen m g m e oo

1. Every field must contain data. If item is
not applicable. enter zeros (0).

2. Figure in parentheses is the number of
positions in the field. 1In some cases, all
positions of a given field may not be filled:
For example, a rating may contain either two or
three alpha characters,
3. Use a comma after each data field, do not
space after comma.

4. Each TAC must end with a slash (i.e., LA I
Do not use slash marks in other areas of the
mao r_'ana

MG Dﬂs

5. Multiple requests (not to exceed six
members) may be included in one message.

6. Cite references in the RMK TAC.

P RN P W .

7. Reguests resubmitted subsequent to the
receipt of NMPC-483 authorization, must cancel
the prior authorization in the RMK TAC of the

resubmitted request. Requests resubmitted as

directed by CNMPC or NFC however, must not
cancel the prior authorization.
REENL/ ZONE AWD PAY

TAC SSN LASTNAME FIRST M EXT DT AOSD DESIG LVL MO PLAN
(3)  (9) (12 min) (6) (6) (1)  (3)  (2) (1)
RAT/ SEP BKN-SVC PEBD ADBD SCORE/ EXT INOP
NEC PG Disch DT OVRRD OVRRD EAOS LAT CONV DATE EXT
(2-4) (2) (6) (6) (6) (6) (6) (6) (2)
TOTAL AMT 1st AMT 1st

SRB INSTALL ANNIV

----- n--—"‘-_'_-——"a——""-""-__-/

(8 max) (8 max) (8 max)
RMK, SSN, NAME , REMARKS AS APPROPRIATE LIMITED TO THREE LINES.
REMARK TAC MUST BE ON A NEW LINE/

Enclosure (2)



OPNAVINST 1160.6A
28 MAY 1987
MESSAGE PREPARATION

TAC: Use 1AA for continuous service reenlistment/extension.
1BB for broken—service reenlistment.

RMK for an amplifying paragraph (limit remarks to three
message lines or less for each member). Include
information that is essential for processing the
request such as waiver for early reenlistment for

overseas orders, advancement to E-7, etc. Member's
SSN and NAME must be included.

o~ =y

irst

e titles

Reenl/Ext Dt: Date of reenlistment/operative date of extension ,
or broken-service active duty date (YYMMDD).

AOSD: Additional obligated service date (YYMMDD). Date member
commences service on which SRB computation is based (after
subtracting unserved obligated service). Examples:

- If member reenlists no more than three days prior to EAOS
(including EAOS date) the AOSD is the reenlistment date.

reenlist
16 Aug 81 13 Aug 85 15 Aug 85
cmmmf e mmemmmmmmmmmmmemeeemcecme————eesseme—— ? P oo
Enl. 4 yrs AOSD EAOS

I1f member reenlists more than three days early., the AOSD is
EAOS + one day (day after EAOS).

16 Aug 81 12 Aug 85 15 Aug 85 16 Aug 85
B et Rl - £----
Enl 4 yrs Reenl EAOS AOSD

- If member reenlists one day after EAOS, the AOSD is the
reenlistment date.

Reenlist
16 Aug 81 15 Aug 85 16 Aug 85
B T ittt R bttt e £-mmm
Enl. 4 yrs EAOS AOSD

- If member with an inopergtive gxtension reenlists no more than
three days prior to EAOS (including EAOS date), the AOSD is the
reenlistment date + the extension (Extension does not apply in

.
21TV mmmmam £ e 2 £ 3

all cases. ©See exceptions in note five in subparagraph Sm of
" .

instruction).

Enclosure (2)



OPNAVINST 1160.6A

28 MAY 1987

16 Aug 81 22 Mar 83 13 Aug 85 15 Aug 85 13 Aug 87
Rttt e £ e - £owem
Enl. 4 yrs Ext 24 ncs Reenl 4 yrs EACS ACQSD

- If member with an inoperative extension reenlists more than
three days early the AOSD is the EAOS as extended + one day.
(Extension does not apply in all cases. See exceptions in note
five in subparagraph 5m of instruction).

1 A we e 09 "D AL = na h e M oae nr b N = N ee nr I = M an o n -~ E V4 M oea e "~
10 AUY OL L4 Plal OO0 14 AUY OO L9 AUy 0O LD AUy 0o/ L0 AUy O/
——— B R ettt £ £ e
Enl 4 yrs Ext 24 mos Reenl EAOS EAOQS AOSD
as extended
- If member with an extension reenlists one or more days after
EAOS, the AOSD is the EAOS as extended + one day. (i.e.,
extension is operative and caninot be used in SRB computation).
16 Aug 81 22 Mar 83 15 Aug 85 16 Aug 85 15 Aug 87 16 Aug 87
————f - £ - £ R ittt R et £------
Enl 4 yrs Ext 24 mos EAOS Reenl EAOS AOSD
as extended
- I1f member extends for SKB, the AOSD is the operative date of
the extension.
16 Aug 81 10 Aug 85 15 Aug 85 16 Aug 85
i R ittt fem - - A
Enl 4 yrs Ext 36 mos EAOS AOSD
Zone Desig: Enter A, B or K for continuous service SRB and
G, H, I, J, L or M for broken-service SRB as shown
below:
Continucus Ssrvice SRB Broken-service SRB
Zone use zone Zone and time sxnce last use zone
designator discharge/RAD is designator
.\ A More than 24 hours
A but not more than G
two years
B B
More than two years
A but less than H
(o K four years
More than 24 hours
B but not more than I
NOTE: The letter "C" two years
will not More than two years
process for a B but less than J
zone C . four years
reeniistment More than Z4 hours
Cc but not more than L
two years
More than two years
C but less than M
four years

Enclosure (2)
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Awd Lvl: Enter SRB award level using all three positions (i.e.,
0.5, 1.0, 1.5, 2.0, etc). Note: Award levels are
issued by NAVOP general message and specify an
“effective date* Members whose award level is being

changed must reenlist prior to the "effective date" to
be eligible for the *“old* award level.

Mo: Length of reenlistment/extension in months (i.e., 72 for a
six year reenlistment). This is the actual reenlistment
length, and not necessarily the number of months used in
the SRB computation.

Pay Plan: Enter P for modified lump sum (i.e.. 50 or 75 percent
initial installment)
Te

L for lump sum payment

I for equal installments

N for zero initial installment
Note: P is the only plan currently authorized

Rat/NEC: Rating abbreviation or NEC number. If member
reenlists based on NEC, use NEC vice rating.

Sep PG: Pay grade on date of separation (E4, ES5, E6, etc.)

al

scha
f not

e

‘!.

-servi
000000

c

D
lw)
N

date (YYMMD
icable.

- O

o «Q

r
ap

PEBD Ovrrd: Pay entry base date override (YYMMDD). Use when
PEBD correction not yet reflected on LE For
broken-service SRB requests, the PEB

1 uld ec

c E

[+ T o
h‘o ’-ih
n o
:3' Qu
ry o)
ﬂ) Ci
= o'}
ct o
o rh
ry o
o)
w oo m

. R
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arg

o]
foed

D Ovrrad: Active duty base date override (YYMMDD).
Adjusted ADBD must be entered for all
broken-service cases. Enter 000000 if not
applicable.

******* n

-~ A~

C a
nt n
W W | 4

3

b |
&~

SCORE/LAT CONV: COMNAVMILPERSCOM approval date (YYMMDD) for

member participating in SCORE or lateral
conversion program. Enter 000000 if not

applicalble.
Ext date: If SRB is based on an extension, enter date {(YYMMDD)
extension is executed (signed). Enter 000000 if not
applicable.

Enclosure (2)
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Inop Ext: Toctal number of months of extension not yet
operative. Enter 00 if member has no inoperative
extension.

Total SRB: Total SRB entitlement prior to taxes. Enter dollars
and cents (e.g., 9000.00 or 19350.00). Do not use
commas or the dollar sigm.

Amt 1lgt Ingtall: Amount of first installment. Enter 0000.00

only if payment plan is changed to "N".

Amt 1lst Anniv: Amount of first anniversary payment. Enter

0000.00 only if payment plan is changed to “L"“.

Enclosure (2)
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OPNAVINST 1160.6A
28 may 1987

SRB AUTHORIZATION REQUEST EXAMPLES

1. ACl John P. Jones desires to reenlist for 6 years on 8
November 1985. He is in receipt of overseas assignment orders
AS rantiny Anta~srhmant 1 Na~samhar 1008 e hace a Ana waar
UJ.I.G\.LJ.ug Ut vawviimuciiu P MOOWVWGCIIUWG A e TIJ T e LAC LMLAQ X VaILS ,CGL
extension which becomes operative on 1 June 1986, Hig current
EAOS (Non-extended) is 31 May 1986. Example based on 2 Jan 85

pay scale:

Example for Continuous Service Reenlistment:

From: Activity/Admin Activity
To: CCMNAVMILPERSCOM WASHINGTCN DC
EPMAC DIARY NEW ORLEANS LA
Info: NAVFINCEN CLEVELAND OH
Others as Appropriate
UNCLAS //NO1160//
Subj: ©SKB AUTHORIZATION REQUEST UIC 12345 (NMPC-483) (NFC-451P)
1AA_ 123456789 ,JONES JOHN P. 851108 _870601.B.0.5,72,P_AC_ E6, 000000,
000000, 000000,860531,000000,000000,12.,2634.10,1317.05.263.41/
RMK, 123456789 ,JONES JOHN P,MEMBER MUST OBLISERV TO EXECUTE
OVERSEAS PCS ORDERS. REQ EARLY REENLISTMENT/
2. HM3 James T. Smith (NEC 8408) desites to return to active
duty with a four year reenlistment on 15 October 1985. He
enligsted on 12 September 1980 and was discharged on 11 September
1984 as an HM2. Example based on 2 Jan 84 pay scale (for E-5
over three):
Example for Broken-Service Reenlistment
From: Activity/Admin Activity
To: COMNAVMILPERSCOM WASHINGTCN DC
EPMAC DIARY NEW ORLEANS LA
Info: NAVFINCEN CLEVELAND OH
Others as Appropriate
UNCLAS //NOl1160//
Subj: SRB AUTHORIZATION REQUEST UIC 12345 (NMPC-483) (NFC-451P)

1BB, 987654321,

840911 800912,
451.35/

RMK, 987654321

SMITH JAMES T_868101§5_ 8%

811015,000000,000000,00

5.G,1.0,48,P, 8408 ,ES,

101
0000, 00 2708.10,1354.05,

SMITH JAMES T,REMARKS AS APPROPRIATE LIMITED TO

[
«Q
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w
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EXAMPLE WORK SHEET TO DETERMINE SRB AMOUNT FOR_ACl Jones

EAOS (as extended) from current enlistment
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Time remaining on old contract (A-B)

Convert time remaining to months

Additional obligated service (E-D)

Monthly base pay

Subtotal (F X G - 12)

Award level

SRB entitlement (HXI)

Rroken_garvice multinle
Broken-gervice munltinle

Broken-service entitlement

Enclosure (3)
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OPNAVINST 1160.6A

28 MAY 138/
EXAMPLE WORK SHEET TO DETERMINE SRB AMOUNT FOR HM3 Smith
EAOS {as extended) from current enlistment
(yr) (mo) (day)
Date of discharge for SRB reenlistment
(yr) (mo) (day)
Time remaining on old contract (A-B)
Convert time remaining to months
(mo)
Term of SRB reenlistment (in months) 48
(mo)
Additional obliigated service (E-D) 48
(mo)
Monthly base pay $902.70
Subtotal (F X G - 12) $3,610.80
Award Level i
SRB entitlement (HxI) $3,610.80
Broken-service multiple .75
Broken-service entitlement $2,708.10
BPrnAalAamsisra 792\
MLV ALIVOULYT \ J



EXAMPLE # ] OPNAVINST 1160.6A
Z 8 MAY 1987

ADMINMISTRATIVE REMARKS Sample Page 13 Entries |
NAVPERS 1070/813 (Rev. 1-70) [T
YN 0108-LP-ai0-a990 SSS SUPIRASNMANR 3030420
' (USS SHIP) —_

(All Bonus Reenlistments/Extensions Including Broken-Service )

(Date): I understand that continued entitlement to unpaid
SRB installments may be terminated and a pro-rata

nortion of advance bonug paymentsg, including lump
u vments, recouped if I am considered not
technically qualified in the bonus rating/ NEC
because I am no longer classified in that
rating/NEC, the rating/NEC designator is removed

n x
=
"o or
lm&

from my records, and current and further assignment
in that military specialty is precluded fotr any of
the following reascns within my contrel:

, (1) Should I refuse to perform certain duties
<9' required for effective performance in the military
specialty when I have volunteered fon such dutles in
writing prior to accepting the bonus;

»)

specialty.

(3) should injury. illness or other impairment
resultlng trom misconduct, as eSLaDLLbueu through

N
interfere with effective performance in myv military
specialty: or

(4) Should I have withdrawal of the minimum
loss of qualification und er the

1y
I'ﬁ
LA

e

w1thd:awa1 or loss 1 tary or caused by my own
misconduct, and results in my removal from the mili-
tary specialty.

(Member s Signature)
(First M. Lastname)

NANE ( Lanid T, N T MRANGN
‘ - *¥23-45-6789 TSN A
—— I!L_-I
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EXAMPLE % ,

QPNAVINST 1160.6A
mmﬂﬁlnlﬁélmm Sample Page 13 Entries ]
MV"” 1070/€13 (Rev. 1-70) [+

sognunnm
(1ISS _SHIP)

(Continuous Service Bonus)
Entitled to SRB

(Date): (Reenlisted/Extended) this date.
based on {(rating/NEC) SRB Zone {("A","B", or "C"j).
The total SRB entitlement is ($ amount). First
ingtallment of ($ amount) paid. Member has acknow-
ledged that approval of advance or remaining amount
payment is not automatic but dependent on funds
available and hardship relative to others requesting
simllar payment.
(Signature of Personnel Officer)
(Name, Rank),6 USN, 6 Personnel Officer
By direction of the Commanding Officer
-gC9
A
FANS | g T, A i ] - 1 WRAVCR AR GAS,
. | T23-45-6789 USN
cmuum——
w1
T lad
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Sample Page 13 Entries ——

ADMINISTRATIVE REMARKS = I |e-33]

mavesme 1070/812 (mo, 178

/N 0106.LF010-0900 SEE BUPERIMAN SOTRT

soouunou

{USS SHIP) _—
, (Nuclear Trained Personnel)

(Date): I fully understand that continued entitlement to
unpaid installments may be terminated and a pro-rata
portion of advance bonus payments, including lump
sum payments, recouped when the Navy Enlisted Clas-
sification (NEC) Code upon which the SRB payment was
based, is removed as a result of my demonstrated
inability to maintain the required proficiency., or
failure to meet the gqualification measures required
for duty in connection with the sup ez vision. opera-
tion, and maintenance of naval nucle r propulsion
plants, or when removal of that NEC is a result of
my demonstrated lack of reliability for assignment
to duty in connection with the supervision, opera-
tion, and maintenance of naval nuclear propu ision
plants.

(Member ‘s Signature)
< (First M. Lastname)
_ oV
o
L o
PUAME ( Lastf Fwet. Adeddls ) - JARANCH AND QASS,
|'$23-4S-6789 ISN
\' ] - M T-1-
Lk ] u
Enclosure (4)
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EXAMPLE 4 4

OPNAVINST--1160.6A - T T
28 mAY 1987 . ,

ADMINISTRATIVE REMARKS Sample Page 13 Entries Lo !

NAVPERS 1070/613 (Rev. 1.76) s

m«)uunm SEE SUPERSMAN 3030420

Ve Of STANON

‘(USS SHIP)
. (Bonus Extension)

(22 July 1985) Executed SRB qualifying extension of eniistment this
date of sufficient length to qualify for possible
future SRB. The SRB award level will be established
on this date, in my present rating (if I still hold it
on the date the extension becomes operative), or in
the rating in which I am classified at the time this
extension becomes operative. SRB entitlement is
dependent on my otherwise attaining eligibility for

K3 Zone ("A"."B"..or"C“) SRB on the date the extension
Aol becomes operative.
(Membher's Signature) (Signature of Personnel Officer)
(F.M. Lastname) (F.M. Lastname,Rank), USN, Personnel Officer
By direction of the Commanding Officer
(SCORE/Conversion)
(22 July 1985) Member's (SCORE/Lateral Conversion) request approved
this date by COMNAVMILPERSCOM. Eligibility for minimum
SRB Zone ("A%“,"B", or "C"), at award level
(0.5,1.0,1.5,etc.) certified. SRB entitlement depends
on: My qualification and designation in the (new)
rating, actual reenlistment after designation in the

‘\3, (new) rating, and otherwise attaining eligibility for

%&ﬁ Zone ("A","B", or "C") SRB on the date of reenlistment.

(Member's Signature) (Signature of Personnel Officer)

(F.M. Lastname) (F.M. Lastname, Rank), USN, Personnel Officer

By direction of the Commanding Officer
g ( 'wat. Adaddls ) — —— - W-—
] 23-45-6780 COSN A%
_\
nJ
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EXAMPLE ¢ 5 OPNAVINST 1160.6A

e —y — o O O sanvs enn=
&0 MAY [I5/

ADMINISTRATIVE REMARKS Sample Page 15 Entries

NAVPERS 1070/613 (Rev. 1-79) E.22

/N 0106-L F-010-8000 SEE BUPERSMAN solml

SIHIP OR STATION T — a—
(USS_SHIP) .

(Date): Paid (second, third., etc.) SRB installment of
($ Amount).
Q@ (Signature of Personnel Officer)
¢ﬁ§§ (Name. Rank). USN. Personnel Officer
: By direction of the Commanding Officer
(All Bonuses)
(Date): Paid (Accelerated, Advance, Remaining Amount)

payment of SRB installment(s) (indicate FY install-
ment(s), e.g., FY-87, FY-88, etc.) in the amount of

($ total amount). Authority: (For Advance or
< Remaining Amount Payment, indicate COMNAVMILPERSCOM
Qv mesgage or letter authorizing payment).
K\
j\
(Signature of Personnel Officer)
(Name, Rank), USN, Personnel Officer
By direction of the Commanding Officer
MAME ( Lot/ P, Moddios ' [T - ToRANOY anD Qass,
123-45-6789
_‘

o 0
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nggAVanm 1160-6A )
MAY 19R7
S 1 )4 13 Fnt
ADMINISTRATIVE REMARKS sample Page 12 Intries F;i
NMAVPERS 1070/813 (Rev. 1.78)
/N 0106-L F-010-8900 SEE SUREASMAN 30
wonunon
r11ecc CLITD\)
\ULOo onirc )
‘ (Broken-Service Bonus)
 {

(Date): I certify that I have read and fully understand the
provisions of OPNAVINST 1160.6A. I further certify the
following:

(1) I have completed 21 or more months of con-
tinuous active naval service and the sum total of all my
active military service is shown on my DD 214N.

(2) 1 have not previously been paid a Regular

< Reenlistment Bonus (RRB), a Variable Reenlistment Bonus
“ﬁ»>' (VRB) or a Selective Reenlistment Bonus (SRB) in the
Ao zone I am enlisting or reenlisting, from a prior service
enlistment or reenlistment.
)

(3) I have never been entitled to or received

read justment, severance, or separation pay from any

branch of the Armed Forces.

(4) 1 understand that SRB entitlement is not
guaranteed and 1 have received no such guarantee from
any recruiting personnel. I understand I may be
eligible for broken-service Zone ("A", "B" or "C") SRB
award level (0.5, 1.0, 1.5 etc.) based on the date I
report for active duty in the (rating or NEC) with an

estimated amount of ($ amount). Final verification of
SRB eligibility and actual SRB amount will be determined
at my first petmanent duty station through the

precertification process. I will not be paid any SRB

until COMNAVMILPERSCOM provides payment authority but in

no case earlier than 60 days after reenlistment or 30 (R
days after arrival at my first permanent duty station,
whichever is later.

(5) I understand that if for any reason, any of the
above information which I have voluntarily furnished is

incorrect, it may result in my non-entitlement to the

oD

onD.

broken- BEEVLLE
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AMAMIAMISTRATIVE DEMADKS

PRRSICIIIGIW S TIFN I YV I FImIVESNI YIS W

NAVPERS 1070/613 (Rev. 1-76)
/N 0106-LF010-8990

EXAMPLE % 7

Sample Page 13 Entries —
e-34

IRE DUPERIMAN 35030420
]

Qrsl AB EF A TAAAL
STV SR STy

* (USS SHIP)

sﬁ‘““

(Broken-Service Bonus)

{Enlisted/Reenlisted) this date. Entitled to
broken-service SRB zone ("A" "B", or "C") based on
(ratin g/NEC) at award level (0.5.1.0.1.5 etc.). The
estimated total SRB entitlement is ($ amount). The

SRB is to be paid in annual installments commencing
with payment of the first installment not earlier

than 60 days f:om date of (enllstment/reen11stment)
or ivai T

o)

\'4

o fb
e

(2 n

© U1 e
- Q

ot O -
[NV
ot
=1

~

ann ate
Member has acknowledged
Lhat approval of advance or remaining amount payment
is not automatic but is dependent on funds available
and hardship relative to others requesting 51m11ar
payments.

-
[ #
n th

ICSvmatiiwen nf Enlicatiny NFEFInar) ICIimwnatnnra Anf BFnlictran)
\lOilyllaLlLulT VL LilLiIDLViIUY ViLLILVOL AWV LYUALULT VL LIkl lOouvTTy
(F. M, Lastname) (F.M. Lastname)
£ TVaravnsal A F'Y. Y
\LRampic 170
(Date): 1 cegcify that I have read and fully understand the
provisions of OPNAVINST 1160.6A. Having read the
above instruction, I further certify that I
understand that by reenlistment for two years, vice
three years, I have disqualified myself for a
broken-service SRB. I furthei unhdeifstand that I am
not eligible for SRB for this reenlistment and not
edgb aguaranteed SRB for any subsequent reenlistment or
$§6 .
S extension of enlistment.
fSignature of Enlisting Officer) (Signature of Enlistee)
(First M. Lastname) (First M. Lastname)
nulrzzhnnub' - 1 emAN0 AND QASS,
M'23-45-6789 USN
_‘ __
. M
s
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99 mav 10n0?

&V MAIT 1901/

BASIC PAY TABLES WITH EFFECTIVE DATE FOR SRB PURPOSES
2 JANUARY 1987 (A
Pay Over Over Over Over Over Over Over Over
Grade 2 3 4 é 8 190 12 14

1294.20 | 1339.20 1385.10 | 1429.20 1474.80 1520.70 1589.40
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I E-4 859.50 909.90 980.70 | 1019.40 | 1019.40 | 1019.40 | 1019.40 | 1019.40
I E-3 808.80 841.50 874.80 874.80 874.80 874.80 874.80 874.80
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9 November 1985 Basic Pay Table

| amam  §
I Pay Over Over Over Over Over Over Over Over i
l Grade 2 3 4 § e 10 12 14 I
I |
I E-7 1211.40 | 1256.40 | 1300.20 ] 1344.90 | 1387.50 ] 1431.90 | 1476.30 1543.20'

-
|

| &6 1052.40 | 1096.20 | 1143.00 | 1185.30 | 1228.50 | 1273.80 | 1339.20. 1381.20§
I E-5 922.50 | 966,90 ! 1009.20 1 1075.20 | 1119.00 | 1163.70 | 1206.30 | 1228 soI

-
-

834.60 883.50 952.20 989.70 989.70 989.70 989.70
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OPNAVINST 1160.6A
90 Ay smae
~ 0 MAY Y8/

I Pay Over Over Over Over Over Over Over Over l
I Grade 2 3 4 6 8 10 12 14 I
! E-7 1176 .00 1219.80 1262.40 1305.60 1347.00 1390.20 1433.40 1498.20J|
l E-6 1021.80 1064.40 1109.70 1150.80 1192.80 1236.60 1300.20 1341.00]
I B-5 835.50 $38.70 975.80 1044.00 1086.30 1129.80 1171.20 1192.80I
I E-4 810.30 857.70 924.60 960.90 960.90 960.90 960.90 960.90
' E-3 762.30 793.20 824.70 824.70 824.70 824.70 824.70 824 70{
2 January 1984 Basgic Pay Table
I N
I Pay Over Over Over Over Over Over Over Over I
' l Grad Z 3 4 6 8 10 iz ia I
I B
l E-7 1130.70 1173.00 1213.80 1255.50 1295.10 1336.80 1378.20 1440.60!
| E-6 982.50 1023.60 1067.10 1106. 40 1146 .90 1188.90 1250.10 1289.40'
| |
I BE-S 861.00 902.70 942.00 1003.8¢0 1044 &0 1086 .30 1126.20 1146.90!
I E-4 779.10 824.70 888.90 924.00 924.00 924.00 924.00 924.00'
| 1
I |
l E-3 732.90 762.60 792.90 792.90 792.90 792.50 752.50 792.90|
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OPMAVINST 1160.6A

28 MAY 1997
5 March 1983 Basic Pay Table
i
Pay Over Over Over Over Over Over Over Over
Grade 2 3 4 6 8 10 12 14
E-7 1087.20 | 1128.00 | 1167.00 | 1207.20 | 1245.30 | 1285.50 | 1325.10 | 1385.10
J E-6 944.70 984.30 | 1026.00 | 1063.80 | 1102.80 | 1143.30 } 1202.10 | 1239.90
E-5 828.00 867.90 905.70 965.10 | 1004.40 | 1044.60 | 1083.00 | 1102.80
E-4 749.10 792.90 854.70 888.60 888.60 888.60 888.60 888.60
E-3 704.70 733.20 762.30 762.30 762.30 762.30 762.30 762.30
22 January 1982 Basic Pay Table
\iﬁ Pay Over Over Over Over Over Over Over Over l
Grade 2 3 4 6 8 10 12 14
I B-7 1045.50 | 1084.50 ] 1122.00 | 1160.70 | 1197.30 | 1236.00 | 1274.10 | 1331.70
l E-6 908.40 946.50 986.40 | 1023.00 | 1060.50 | 1099.20 } 1155.90 1192.20]
B-5 796.20 834.60 870.90 927.90 965.70 ] 1004.40 | 1041.30 { 1060.50
B-4 720.30 762.30 821.70 854.40 854.40 854.40 854.40 854.40
l E-3 677.70 705.00 732.90 732.90 732.90 732.90 732.90 732.90'
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OPNAVINST 60.6A
58 MAY 198]

[ Pay Over Over Over Over Over Over Over Over
Grade 2 3 4 6 8 10 12 14
E-7 893.70 927.00 959.10 992.10 ! 1023.30 ] 1056.30 1 1089.00 ! 11238 20I
E-6 779.70 812.40 846 .60 878.10 910.20 943.50 992.10 | 1023 30i
B-5 683.40 716.40 747.60 796 .50 828.50 862.20 893.70 510 EOI
i E-4 637.50 674.70 727.20 756 .00 756.00 756 .00 756.00 756.00!
i 3 612.30 636.90 662.10 662.10 662.10 662.10 662.10 662. I
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